attributed his discharge to his "conflicts" and "conflict of
interest" with Mr. Johnson. Mr. Paugh admitted that "he had
been at odds with Mr. Johnson" since 1984.  He admitted that
when Mr. Johnson confronted him about shutting down the bolter
on March 5, he told Mr. Johnson "you cover your ass, I'll
cover mine." When asked whether Mr. Johnson had ever invited
him to hit him, Mr. Paugh stated "He could have have. He's a
good instigator." Mr. Paugh also admitted to referring to
Mr. Beckman as "a cry baby," and that it was possible that he
referred to him as "a cry baby son of a bitch."  Mr. Polce
testified that during his discussion with Mr. Paugh when his
bolter was shut off, Mr. Paugh remarked to him "what are you
getting all huffy about." Mr. Lucas testified to a prior
fight he had with Mr. Paugh, and that although Mr. Paugh
described the incident as "horseplay,11 he admitted that they
"wrestled."  Taken as a whole, all of these prior incidents
and encounters lead me to conclude that Mr. Paugh had a temper
equally as volatile as Mr. Johnson, and that a serious person-
ality conflict existed between the two of them.

Although I have concluded that a state of hostility
existed between Mr. Paugh and Mr. Johnson prior to Mr. Paugh1s
discharge, as stated earlier, there is no evidence that
Mr. Johnson participated in the management decision to dis-
charge Mr. Paugh. While it is true that Mr. Johnson initially
informed Mr. Polce that Mr. Beckman had told him that Mr. Paugh
hit him, and repeated Mr. Beckman's allegation when he was sub-
sequently interviewed by the management team during its investi-
gation of the incident, but may not have informed them of
Mr. Paugh!s denials, I cannot conclude that Mr. Johnson exer-
cised any prejudicial influence on the management team during
its deliberations.  In short, I find no evidence to establish
any nexus between Mr. Johnson's hostility towards Mr. Paugh and
his subsequent discharge.

Mr. Polce and Mr. Gearhart confirmed that the collective
decision to discharge Mr. Paugh for fighting was made after-
consideration of all of the information provided by the prin-
cipals, as well as the witnesses to the altercation, and that
all versions of the incident were considered, including
Mr. Paugh's.  I find Mr. Polce's testimony that Mr. Paugh's
prior encounters with Mr. Johnson were not discussed by man-
agement when it made the decision to discharge Mr. Paugh to
be credible. Mr. Gearhart's unrebutted credible testimony
reflects that at the time the decision was made to discharge
Mr^ Paugh, management'was unaware of Mr. Paugh's prior fight
with Mr. Lucas, and Mr. Gearhart had no knowledge of any
safety complaints by Mr. Paugh or his prior encounters with
Mr. Johnson.  Under the circumstances, I find no credible

881.   Johnson  never
